


Seniority Retention and
Recovery of Lost
Seniority

The time-for-time loss of seniority
provisions were changed substantially:

m A seniority employe with less
than 18 months of seniority must
be laid off a minimum of 18
months before seniority . iy
broken.

® The time-for-time provision con-
tinues to apply to an employe
with more than 18 months sen-
iority.

R Employes with less than 36
months seniority at time of lay-
off retain recall rights for 36
months.

® Employes with more than 18
months seniority but less than
36 months will be credited with
the seniority they possessed when
laid off if they re-acquire senior-
ity within 36 months of the last
day worked.

Negotiators on both sides of the bargaining table applauded
technicians, secretaries and other “behind the scenes” work-
ers for their long hours and hard work throughout negotia-
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Dues Deductions and
Financial Secretaries

The corporation agreed to work out
details of an automatic dues deduction
system consistent with GM’s exXisting
computer system capability. A Memo-
randum of Understanding will be nec-
essary, specifying the modifications to
existing National Agreement provi-
sions that such a system will require.
This will make SUB dues deductxons
automatic if payable.

Equal Application’
of Agreement

The grievance and arbitration pro-
cedure for the resolution of alleged
discrimination because of race, color,
religion, age, sex, national origin or
handicap has been continued. In addi-
tion, investigation of grievances by
the chairman of the local FEP com-
mittee charging discrimination may
now be instituted -prior to the shop
committee step.

Employe Rating
On Layoff

General Motors agreed to discon-
tinue its practice of indicating on a
worker’s rating form whether or not
the employe is recommended for re-
hire at that plant, or for preferential
hire under the contract’s Area Hire
provisions.

Jury Duty

The provisions on jury duty have
been changed to provide that employes
will be eligible for payment under the
provisions of Paragraph (218) as long
as they have ope or more years senior-
ity in any General Motors plant.

Under the old agreement they had
to have one or more years seniority in
the plant in which they were working.
The employes who are notified not to
report for jury duty prior to leaving
for court will be covered.

tions, This came when UAW and GM negotiators came to
the main table following the round-the~clock marathon bar-
gaining session that resulted in the tentative new agreement.




Hensley

Leonard Woodcock is president of
the International Union, UAW.

Irving Bluestone is UAW vice
president and director of the union’s
General Motors Department.
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Donald Ephlin is administrative assistant to President Woodcock.
Frank James is administrative assistant to Vice President Bluestone.
William Colbath is administrative assistant to Vice President Bluestone.
Howard Young is special consultant to President Woodcock.
William Horner is assistant director of the union’s GM Department.

James L. Hensley, chairman of the UAW-GM national negotiating committee, is the shop
committee chairman of Guide Lamp Local 663, Anderson, Ind. He represents tool, die and
maintenance skilled trades Subcouncil 9 on the committee; Joseph Malotke, vice chairman
of the negotiating commitiee, is president of GM Tech Center Local 160, Warren, Mich.
Malotke represents design, engineering, model maker and pattern shop Subcouncil 8;
Carl Eden, the committee's co-secretary, is shop committee chairman of Chevrolet Manufac-
turing Local 909, Warren, Mich., who represents bearings, transmissions, axles and brakes
manufacturaing plants Subcouncil 11; Leon Blackwell, Jr, is co-secretary of the committee.
Shop committee chairman of Local 549, Mansfield, O., he represents Fisher Stamping plants
Subcouncil 3; Merlin L. Sears, who represents accessories and parts plants Subcouncil 4, is
president of UAW Central Foundry Local 440, Bedford, Ind.; Carl R. Bess, president of
Chevrolet Foundry Local 1173 at Tonawanda, N.Y., represents Foundry and Forge Sub-
council 5; Henry Campbell, who represents heavy equipment plants Subcouncil 6, is a mem-
ber of Allison Engine Local 933, Indianapolis, Ind.; William B. Miller, shop committeeman

at Fisher Local 598, Flint, Mich., represents assembly plants Subcouncil 7A; Hillian D.

Barker, president of GMAD Local 10, Doraville, Ga., represents GM Assembly Division
plants Subcouncil 7B; Daniel R. Price, who represents assembly, manufacturing and motor
Subcouncil 10, is shop committee chairman at Oldsmobile Local 652, Lansing, Mich.;
Kermit Stiles, shop committee chairman of parts warehouse Local 34, Doraville, Ga., repre-
sents parts warehouses Subcouncil 12,
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