


Gains involving some important is-
sues for skilled trades workers are
among the achievements of UAW ne-
gotiators in the tentative agreement
with General Motors.

They include a new procedure aimed
at reducing the impact of job erosion
and new technology on workers and
the UAW bargaining unit in GM
plants, doubling the employe-in-train-
ing (EIT) automatic 60-day wage in-
creases to ten cents an hour from five
cents until full rate is reached, revision
of apprenticeship shop training sched-
ules to include new technology train-
ing, and revision of shop and related
training schedules to provide what is
believed to be the first health and safety
. training program in the U.S. achieved
for apprentices through a collective
bargaining agreement.

The newly won new technology pro-
cedure insures greater participation
-and increased control by the local un-
ions and the International Union over
new technology and job erosion issues
which impact on workers’ job security.
This includes adequate advance notice

to the local and International Union
of such anticipated impact.

Other skilled trades changes -in the
agreement include:

o A fully qualified = journeyman
working on a non-skilled job in the
plant will have preference for a skilled
trades opening over a new hire or an
EIT for a job classification in" which
he is a qualified journeyman.

e An applicant for hire into-a skilled
trades job must submit proof of jour-
neyman status under Paragraph 178
before that individual is hired.

e The duties of the special skilled
trades represcntative are expanded and
additional time is available to perform
them.

e Apprentice shop training sched-
ules are revised to include training in
such new technology as programming,
computers, and tape and numerically
controlled machines and equipment.

» Apprentice shop and related train-
ing schedules are revised to include a
formalized 80-hour health and safety
training program.

A health and safety training program
for all other skilled trades workers
will be implemented six months after
the apprentice health and safety pro-
gram is in cffect,

¢ The starting rate for newly in-
dentured semiority apprentices is in-
creased nine cents an hour.

e While on a Paragraph 106 sick
leave, there will be no loss of seniority
for apprentices and EITs. The effective
date of this provision is Jan. 1, 1980.

e The tool and textbook allowance
for apprentices is increased to $600
from $450.

e An employe must have acquired
seniority to be transferred to EIT
openings.

e The local union apprentice com-
mittee will participate in all applicant
testing and scoring of these tests.

_* The equity agreement for appren-
tices and EIT’s has been put in writing.

e Correspondence school courses
will no longer be used for apprentice-
related training,

Tuition Refund

Further improvements in the tuition
refund have been won. General Mo-
tors will pay up to $1,000 a year in
tuition for workers taking approved
courses at an accredited college or
university. This is an increase from the
$900 provided through the previous
agreement.

For workers taking approved courses
at an approved business, trade or voca-
tional school or at an accredited sec-
ondary school, the corporation will pay
up to $500 in tuition fees. Under the
former agreement, the maximum tui-
tion paid for this was $450.

Rebate Program
Improvement

As of February 1979, nearly 153,000
vehicles had been bought by hourly-
rated and retired GM workers under
the Rebate Program cstablished after
the 1976 Agreement.

Under the 1979 Agreement, rebates
on ncw subcompact and intermediate
modcls arc increased to 3235 (up from
$200); rebates on new full size and
Juxury models, as well as light trucks,

are increased to $360 (up from $300)

All GM hourly workers with one or
more years of seniority and retired
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hourly-rated employes who are receiv-
ing benefits under the UAW-GM pen-
sion plan continue to be eligible.

Benefit Plans
Representatives

In order to improve the services
provided by benefit plans representa-
tion, each benefit plan representative
will function in all three benefit pro-
grams—pensions, SUB and insurance.

The GM Department will schedule
special instructional programs for the
benefit plans representatives in the
near future.

Leaves of Absence

If you have to take a sick leave, you
no longer will run the risk of losing
your senjority because the corporation
failed to notify you when you were
due back to work.

Effective Jan. 1, 1980, you will be
directly notified by GM of your antici-
pated return date if your doctor only
notified the corporation, but not you,
of the date.

In the past, depending on circum-
stances, somc GM workers have lost
their scniority because they had not
been notified, either by the doctor or
by the corporation, of their return date.

Easier to Apply for
Promotions, Transfers

A change negotiated in the contract’s
promotion clause (Paragraph 63 (a))
makes it easier for workers to apply
for a promotion or transfer. Formerly,
a worker had to file two weeks in
advance for a promotion. That re-
quirement has been reduced to one
week.

Additionally, if a worker files for
and transfers to a new job from which
he then is reduced because of a reduc-
tion in force before he establishes his
seniority in the new job, he or she can
immediately refile for such job.

The agreement also was clarified to
assure that workers can file up to five
applications for a job classification that
exists in several different departments.

Paragraph 95 Coverage

Non-represented plants as well as
thoge represented by UAW now are
included in the application of Para-
eraph 95. This provides prefercntial
hiring at unorganized as well as or-
ganized plants of the corporation to
laid-off UAW members at GM.




SUB Improvements

Further improvements have been
made in the financing of the various
Supplemental Unemployment Benefit
(SUB) funds, to strengthen those funds
in the face of mounting layoffs in the
industry. ‘

In addition, some SUB eligibility
rules were liberalized.

e The corporation will be required
to increase Its regular contributions
into the basic fund. In the first year of
the new agreement, the contributions
will range from 15 cents to 27 cents
(instead of 14 to 24 cents under the
previous contract). In the second year
of the new agreement, the range of
contributions will be from 16 cents to
28 cents, and in the third year, from
17 to 29 cents.

o The limit for the Guaranteed Ben-
efit Account was increased from ap-
proximately $74 million under the
prior agreement to about $92 million.
This account is a reserve fund which
provides SUB for workers with 10 or
more years of service in the event the
regular fund goes broke.

e A new provision in the agreement
calls for the corporation to advance up
to about $92 million in additional con-
tributions to pay benefits to workers
with 10 or more years of service should
the Guaranteed Benefit Account
(GBA) also become exhausted.

Money advanced by the corporation
under this provision is recoverable
from future GM contributions. One-
half is recoverable immediately and
one-half when the fund reaches 70%
of maximum funding.

e The two-week benefit limit on lay-
offs caused by an Act of God will not
be applied to Short Work Week bene-
fits. Furthermore, employes who work
on a day when a snow storm or other
Act of God prevents more than half
the employes from reaching the work
place will receive a Short Work Week
benefit in addition to their pay for
such a day.

o If a worker leaves one GM plant
and within 31 days is hired at a new
GM plant (one which has not been in
production for more than 24 months),
he may, after acquiring seniority, ap-
ply to have credit units which were
lost because of the quit reinstated to

him at the new plant.

Jury Duty Pay

Jury duty pay provisions have been
clarified to assure that workers serving
on a coroner’s jury are eligible to re-
ceive jury duty pay.

improvements &

Improvements were negotiated in
the new agreement that add even more
to the Health and Safety program for
UAW members at GM.

Breakthroughs were gained that give
the union a specified health and safety
representative in small plants and, for
the first time in the auto industry, a
precedent-setting 80-hour health and
safety training program-—the first in
the nation for apprentices provided
through a union-negotiated contract-—
was negotiated.

Among the other UAW-negotiated
health and safety improvements are:

e Greater protection against air con-
taminants was negotiated for UAW
members in the new agreement.

A worker exposed to air contami-
nants at the workplace that exceed
OSHA Ilimits will, at his or her re-
quest, receive this information in writ-
ing.

Additionally, the worker will be no-

Pension Credits Regained

Women workers at GM who
lost peusion credits in the past
because of pregnancy disability
now can regain up to 0.3 of a
year of service—up to about four
months’ credit — for each preg-
nancy.

This can result in a substantial
increase in pension credits in
some cases. Those eligible for
such restored credit must apply
for it.

tified of the results when a breathing
zone air sample is taken at his work-
place. The results also will be placed
with the worker’s plant medical rec-
ords.

The local union health and safety
committee also must be notified in
writing about each case of air contami-
nation involving a worker, and of the
corrective action to be taken. Previous-
ly, notification was given only to the
employe.

e An improvement also was gained
for the functioning of the alternate
health and safety representative. For-
merly, the regular health and safety
representative was required to be ab-
sent a week hefore the alternate rep-
resentative could function in his or
her place. Now, with advance written
notification, only one day’s absence of
the regular representative is required.

e Additional equipment — smoke
tubes — were negotiated for checking

iti Health and Sofety

air contaminants in the worker’s job
area, ’

o A breakthrough was gained in
health and safety representation for
small plants, whether a warehouse or
a manufacturing facility. Formerly, a
parts plant with at least 1,000 workers
was entitled to a full-time health and
safety representative. Now, a parts
plant with 600 employes also will have
a full-time representative.

Additionally, any plant with between
500 and 599 workers will have a desig-
nated health and safety representative:
with a resérvoir of eight hours per week
for representation. Previously, parts
plants below 1,000 had only the chair-
man of the bargaining unit to handle
health and safety matters in addition
to his regular duties.

e The local union health and safety
committee as well as management now
will review the safety lockout program
in a plant. In this way, the local union
has input into “locking” an unsafe ma-
chine which threatens to cause occu-
pational injuries, amputations and
deaths.

e The corporation agreed to several
studies involving effects of certain ma-
terials on the health of workers in its
plants. One study would cover the ef-
fects of coolants and solvents on work-
ers’ health, and another will analyze
how workers may be affected by chro-
matic paints.

Currently, the effects of lead on
workers is being studied by a govern-
ment agency; when that study is com-
pleted, it will be reviewed by the UAW-
GM National Committee on Health
and Safety and whatever action is nec-
essary will be taken.

Disability Leaves

A UAW-GM worker who takes per-
sonal leave in the early stages of preg-
nancy or degenerative disease can
switch to disability leave if an ap-
proved physician certifies total disa-
bility.

The provision stipulates that if per-
sonal leave is related to a condition
eventually leading to the disability, the
employe can get disability benefits at
the time total disability is certified.

Thus. if six months after an employe
takes a personal Icave because che’s
pregnant, and an approved phygician
certifies that she now is totally dis-
abled by the pregnancy, the employe
immediately is covered by disability
insurance benefits.
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Douglas Fraser is president of the International Union, UAW; Irving Bluestone

is UAW vice president and director of the union's General Motors Department; .
Frank James 1s administrative assistant to President Fraser; William Colbath is
administrative assistant to Vice President Bluestone; William Horner is administra-
tive  assistant to Vice President Bluestone; John Bolin is assistant director of
the General Motors Department; Howard Young . is special consultant to
President Fraser and director of the union’s Research Department; Melvin Glasser

is director of UAW’s Social Security Department; Leon Blackwell Jr,, chairman

of the UAW-GM national negotiating committee, is the shop committee chairman

of Fisher Local 549, Mansfield, Ohio. He represents Fisher Stamping Subcounctl

3 on the committee; James E. Jackson, vice chairman of the committee. is shop
chairman of Chevrolet Metal Castings Local 668, Saginaw, Mich., and represents
Foundry and Forge Subcouncil 5; Moses 1. Green, committee secretary, is a
member of Chevrolet Gear and Axle Local 235, Detroit, Mich., who represents
Bearings, Transmissions, Axles and Brakes Subcouncil 11; Ross Brackett is shop Bolin
committeeman and vice chairman of Delco-Remy Local 662, Anderson, Ind. He
represents Accessories and Parts Subcouncil 4; George Dakuras, shop chairman
of Electro-Motive Local 719, LaGrange, '1ll., represents Heavy Equipment Sub-
council 6; William R. Miller, shop chairman of Chevrolet Truck Local 598, Flint,
Mich., represents GMAD Subcounci] 7A; Dwight R, Farr Jr. is bargaining com-
mittee chairman of GMAD Local 31, Fairfax (Kansas City), Kansas; he represents
GMAD Subcouncil 7B; Christopher Manning, Chevrolet Engineering Unit chair-
man in GM Tech Center Local 160. Warren, Mich.. represents Design-Engineering-
Model Maker-Pattern Shops Subcouncil 8; Keith M. Hamilton, shop committeeman
in Delco-Remy Local 662, Anderson, Ind., represents Tool, Dic and Maintenance
Subcouncil 9; Al Christner, president of Buick Local 599, Flint, Mich., represents
Assembly, Manufaclturing and Motor Subcouncil 10; Merv Box, Committeeman
in the parts depot unit of Local 25, St. Louis, Mo., and Missouri State CAP Coun-
cil president. represents GM Parts Depots Subcouncil 12.
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