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Increased Tuition Assistance,
Union Involvement in Development,
Retirees Eligible for Skill Center Programs

The new agreement enhances the broad
range of training opportunities provided
by the UAW-GM Center for Human Re-
sources (CHR) that serve the current and
future nceds of UAW-represented work-
ers. The proposed contract also provides
for increased tuition assistance for mem-
bers, their dependents, and retirees. There
will be greater union involvement in the
design and review of all training programs
directed at UAW members.

Tuition Assistance

To meet the rising costs of education
at universities, colleges, and vocational
institutions, the new agreement has
boosted Tuition Assistance for active
members, retirees, and the children of ac-
tive and retired members.

UAW-represented active members will
enjoy an additional $400 of tuition assis-
tance per calendar year, raising the total
yearly benefit to $4,200, from $3,800. A
new provision allows $100 of the $4,200
degree-related benefit to be used for the
purchase of books.

The groundbreaking tuition assistance

program for dependent children of UAW.

members, first introduced in the 1996
agreement, was also improved in this
agreement. Tuition assistance for children
of active and retired members has been
increased by $250 to a $1,250 yearly to-
tal. Tultion assistance for retired workers
has increased by the same amount, to a
yearly total of $1,250.

To provide members with options for
the payment of taxes on the dependent
scholarship/voucher, agreement was
reached to give members the ability to
have taxes withheld from the scholarship
payments at a flat rate, starting no later
than September, 2000.

UAW-represented employees who,
through divorce, have lost custody and le-
oal suardianship of natural children, now
have the opportunity to participate in the
dependent scholarship program.

Retirees, in situations where both the
facility and the local union bave closed,

will be permitted to take classes at other
company locations or local union halls in
the area. If there are none, the retirees will
be permitted to take classes at a college or
university designated by the Tuition As-
sistance Plan administrators.

Access to Joint Fund

Review Restored

The corporation has agreed to restore
viewing access to the Joint Fund portion
of GM’s general ledger system to appro-
priate representatives of both the UAW-
GM Center For Human Resources (CHR),
and the designated UAW and GM repre-
sentatives at the plant level. Training on
the use of the system, and acquisition of
computers and modems associated with

access to the system, will be handled'by
the CHR. '

Retirees and Appendix A VIl
Employees Can Use
Transition Centers

UAW retirees and former employees
who had been hired under Appendix A
VII will be eligible to participate in Tran-
sition Center activities under the proposed
new agreement. Where centers are estab-
lished or may be in the future, retirees and
former employees may voluntarily partici-
pate in transition center activities for their
affected location. Participation by former
employees hired under Appendix A VII
will not exceed the duration of govern-
ment funding.

Training Programs

The union negotiated improvements in
the training programs available to UAW-
represented workers. Those improvements
include:

The UAW negotiating team gained
agreement that UAW-represented workers
will be paid their regular shift premium pay
when required to attend training on other
shifts.

Members will be able to obtain a col-
lege education at home uvsing their own

computer through a telecommunications
service to be developed and implemented
through the UAW-GM CHR. '

Spouses and children may be permit-
ted to attend certain training classes as
determined by the national joint parties,
where appropriate and space permitting.

UAW Joint Training Representative(s)
will be involved in the preparation of train-
ing budgets/plans directed at UAW-rep-
resented employees. The Local Joint Ac-
tivities Committee will now be involved
in decisions regarding approval and imple-
mentation of all training plans directed at
UAW-represented employees.

Agreement was reached assuring that
UAW joint training representatives will
have earlier input on training and manual
specifications concurrent with Health and
Safety Representatives’ review of antici-
pated new equipment and/or processes,
preferably in the Zero phase of the design
process.

UAW-represented plants with inad-
equate training facilities can raise this is-
sue with the National Joint Skill Devel-
opment and Training Committee.

The parties have agreed that quarterly
meetings will be jointly scheduled with
GM and Delphi Divisional Training and/
or Labor Relations Directors, and semi-
annually with the GM and Delphi Manu-
facturing Managers Council, to guarantee
that the union’s views on a wide range of
education and training issues will be heard
at the top levels of GM and Delphi.

Continuing the effort to improve and
update joint training programs on a regu-
lar basis, the parties have agreed to de-
velop the UAW-GM and UAW-Delphi
Skill Development and Training System
(SDTS). This system is designed to pro-
vide the methodology and skills necessary
to accomplish training in the most effec-
tive manner, including a training record
keeping and enrollment system.

The national parties have agreed to de-
velop and present a program for use at
the local level to assist local unions and
local facilities in providing the most com-




prehensive and effective training pro-
grams for UAW members. The program
will focus on conducting a needs and task
analysis, developing training plans and
improving training record keeping.

The parties agreed to continue the fund-
ing of local and national training activi-
ties at previous levels, and to carry for-
ward the funds remaining from the 1996
agreement into the 1999 agreement.

Skill Centers

The union negotiated important gains
in Skill Center services.

To improve the effectiveness of the Skill
Centers, the parties have agreed to a de-
tailed analysis of the Skill Center programs
to better meet the needs of the workforce.

The union insisted that retirees have ac-
cess to the education and training oppor-
tunities in the Skill Centers. As a result,

it was agreed that retirees will have ac-
cess to all Skill Center programs.

During negotiations the UAW re-
quested that all Skill Centers have access
to the Internet. As a result, the parties have
agreed that Internet access will be pro-
vided to all Skill Centers. The cost will
be an appropriate expenditure of Joint
Funds.

POWERTRUCK PILOT
PROGRAM PREVENTS
CONSOLIDATION

A successful pilot program, launched
in 1998 at several sites in southeastern
Michigan to initiate improvements in
power forklift truck repair operations, has
alleviated the need to consolidate those
sites. Sites that do not exhibit meaning-
ful and continued improvements will be
reviewed by the national parties.

GMSPO TO STAFF RIFS
WITH UAW MEMBERS

Previously outsourced work, performed
by UAW-represented workers at carrier
terminals known as Regional Interline Fa-
cilities (RIFs), has been returned to the
bargaining unit under the new agreement.
Management has agreed to assign an ap-
propriate number of UAW members to the
RIFs to perform warehousing functions
since this work “normally and historically”
falls within the bargaining unit.

Management will implement this com-
mitment within a 12- month period and will
provide quarterly updates to the UAW In-
ternational Servicing Representative.

REHIRE RIGHTS
PROTECTED

The UAW won assurance of the con-
tinued protection of the rehire rights of
laid-off UAW members. Laid-off work-
ers, who had recall or rehire rights as of
October 1, 1990, but whose seniority was
broken or who lost rehire rights under
Paragraph 64(e), will retain their rehire
rights to their plant through the dura-
tion of the agreement.

TEMPORARY
EMPLOYEE HIRES

Temporary employees hired without
approval of the national parties, or rc-
tained past the approval period, will he-

come seniority employees. Time worked
as a temporary employee under this pro-
vision will be included towards acquir-
ing seniority.

SENIORITY SLIPPAGE

Paragraph 69 was changed to allow
seniority slippage. The seniority of em-
ployees returning to the bargaining unit
from a supervisory position will be
counted as follows. All seniority estab-
lished prior to March 1, 1977 and all time
worked in a supervisory position after
September 21, 1984 and prior to January
1, 2000, will be counted.

All time worked in a temporary super-
visory position that does not exceed 120
days n any calendar year after January 1,
2000 will also be counted.

UAW FLAGS OVER
FACILITIES

The union negotiating team gained
agreement that the: UAW flag will fly
over facilities where UAW members are
represented. UAW flags will be provided
to each facility by the UAW local union.

The parties have also agreed to affix
the Quality Network logo decals to cor-
poration-owned tractor trailers and to
identify new tractor trailers as well. The
UAW logo will be put on the doors of
GM tractors used to transport products
produced by UAW-represented employ-
ees.

In addition, within 12 months, the
UAW GM Leadership Quality Council
will review a process and guidelines for
local union presidents and plant man-
agers to identify through signage the
UAW locals at each facility.

Legal Services Coverage Expanded

The Legal Services Plan provides
eligible members with 90 days or more
of seniority, and qualified dependents,
with legal representation in a broad
range of legal matters that are com-
monly encountered by individuals and
families. In this round of negotiations
the UAW improved coverage of the
Legal Services Plan in a number of
ways.

The Plan will now provide legal
benefits to help the family of a GM or
Delphi worker plan for, or deal with,
the death or incapacity of the mother
or father of the participant. The cov-
ered services include wills, trusts, real
estate. and probate matters. The Plan
can now provide these benefits to fam-
ily members, and help the entire fam-
ity deal with the difficult legal issues
that sometimes surround the death or

incapacity of a parent.

The union gained extension of le-
gal services benefits for covered de-
pendents, including spouses and sur-
viving spouses, to one hundred and
eighty (180) days after the death of the
employee or surviving spouse. Previ-
ous coverage lasted only ninety days
(90).

In addition, the UAW gained ex-
tension of legal services representation
to fully cover actions by governmen-
tal agencies to terminate parental
rights of Plan participants.

The union also negotiated a con-
tinued commitment to fund the Legal
Services Plan sufficiently to provide
full benefits for the term of the pro-
posed agreement, including increased
funding should it be necessary.
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This is the UAW national negotiating team at General Motors and Delphi whose lengthy and determined
efforts — with the assistance of the UAW General Motors Department and other UAW professional,
office and technical staff — produced a tentative new agreement for UAW-represented workers. Stephen
P. Yokich is president of the International Union, UAW; Richard Shoemaker is vice president and
director of the UAW General Motors Department; Paul Massaron is top administrative assistant to
Yokich; Frank Musick is director of UAW special projects; Jim Beardsley, Henderson Slaughter,
and Richard Monczka are administrative assistants to Shoemaker; Joe Spring, L.E. Bunch, Mike
Gracey, Ken Terry, Judy Murphy, Rich Lyons, Tom Walsh, Bill Capshaw and Tom Weekley are
assistant directors of the UAW GM Department; Jim Shroat is the administrator of the Umpire and
Review staff; Frank Mirer is director of the UAW Occupational Health and Safety Department; Dan
Sherrick is UAW general counsel; Chuck Gayney is director of the UAW Social Security Department;
Gerald Lazarowitz is director of the UAW Research Department; Scott Campbell and Tom Richardson
are Coordinators of the GM Department; Jeff Pietrzyk is chair of the UAW GM National Negotiating
Committee, shop chairperson of Local 774, Tonawanda, New York and represents Subcouncil 3, which
covers Powertrain; Mike Jones and Stan Stoker are co-chairs of the committee. Jones, Local 499,
Muncie, Indiana represents Subcouncil 7; Steker, Local 599, Flint, Michigan, represents Subcouncil 2,
N.A.O. Car; Rita Persinger, Local 5960, Lake Orion, Michigan, is secretary of the committee; Clyde
Sims, Local 913, Sandusky, Ohio, represents Subcouncil 1, Components; Wayne Belue,Local 2250,
Wentzville, Missouri, represents Subcouncil 2A, Truck Assembly; Norwood Jewell, Local 659, Flint,
Michigan represents Subcouncil 4, Stamping Operations; Richard Diffin, Local 668, Saginaw, Michigan,
represents Subcouncil 5, Powertrain; E. Russ Russaw, Jr., Local 2031, Adrian, Michigan, represents
Subcouncil 6, Delphi and AC Rochester; Greg Nelson, Local 653, Pontiac, Michigan, represents
Subcouncil 7, Skilled Trades and Maintenance; Robert Bueno, Local 2162, Reno, Nevada, represents
Subcouncil 8, Service Parts and Operations and Salaried Units.
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