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UAWPresident Ron Gettelfinger, center, Vice President Cal Rapson, left, and the 
UAW GM National Negotiating Committee won a landmark contract at GM. 

New Contract Protects UAW Jobs 

Unprecedented product guaran­
tees protect tens of thousands of 
UAW jobs, maintain U.S. manufac­
turing base to support our commu­
nities. 

Total moratorium on out­
sourcing, and GM also agrees to 
insource more than 3,000 UAW jobs. 

Economic gains total $13,056 for 
a typical UAW GM worker during 
the four-year agreement. 

Gains include a $3,000 signing 
bonus, two 3 percent lump sums and 
one 4 percent lump sum. 

Cost-of-living protection formula 
is maintained, adding to workers' in­
comes in each year of the contract. 
Under terms ofthe 2005 Memoran­
dum of UnderstandIng and the pro­
posed new agreement, a portion of 
COLA will be diverted to fund active 
and retired health care. 

Comprehensive health care main­
tained for active workers. 

GM to pay $29.9 billion to pre­
fund retiree health care through a Vol­
untary Employee Beneficiary Asso­
ciation (VEBA); company also con­
tributes $5.4 billion in pre-VEBA 
costs for retiree health care. 

Future pension benefits boosted. 
plus lump sums for current retirees. 

3,000 temporary workers gain 
pennanentjobs at GM. 

Health and safety protections im­
proved, including noise abatement, 
protection against chemical exposure 
and confined space risk, reduced ex­
posure to metalworking fluids, im­
proved ergonomics design process. 

Skilled trades gain 20-cents-an­
hour tool allowance, enhanced train­
ing on new technology. agreement 
by GM to hire 1,500 new apprentices. 

It took a two-day strike, extraordinary 
solidarity and more than two months of 
tough bargaining for 73,000 UAW mem­
bers at General Motors to bring home a 
new contract with unprecedented product 
and investment commitments. 

With the protection of U.S. manufac­
turing jobs at the top of the union's bar­
gaining agenda, UAW negotiators insisted 
on - and won - solid pledges from GM 
to build specific products in specific plants. 

GM also agreed to a moratorium on 
outsourcing. a pledge to insource more 
than 3,000 UAW jobs and a commitment 
to hire 3,000 temporary workers as penna­
nent GM employees. 

"For too many years, America has 
stood idly by while industries moved over­
seas," said UAW President Ron 
Gettelfinger. "U.S. autoworkers made a 
decision: We were fighting for U.S. auto 
jobs. We made progress at GM, and we're 
going to continue to advocate for a strong 
U.S. manufacturing sector." 

The tentative agreement reached at 3:05 
a.m. Sept. 26, delivers solid economic gains 
for active and retired members, despite re­
peated attempts by GM to impose harsh 
takeaways. 

The agreement will deliver more than 
$13.000 in economic gains for a typical 
VAW member, including a $3.000 signing 
bonus, two 3 percent Jump sums and a 4 
percent lump sum. 

Active workers will see their compre­
hensive health care coverage continue. 
\\iith dentaL hearing and other benefits inl­
provea. F.. etired \;vorkers \vill hc'/E: their 

health benefits secured by a Voluntary Em­
ployee Beneficiary Association (VEBA), 
prefunded by GM with $29.9 billion in cash 
and other assets. The fund can only be 
used to pay retiree health benefits, and 
will remain solvent for decades regardless 
of the financial condition ofGM. 

The proposed contract will also deliver 
benefits to current and future retirees, with 
four lump-sum payments for current retir­
ees. and a raise in basic benefit rates, the 
30-and-out supplement, temporary and in­
terim benefits for future retirees. 

"The company came into these talks 
looking to shred our contract to pieces," 
said UAW Vice President Cal Rapson, who 
directs the UAW GM Department. 

"But you can't tear apart a group that 
stands together the way UAW members 
do." 

The new agreement also requires con­
tributions from active UAW members to 
benefit retirees, and an adjustment in wage 
schedules to encourage new hiring at GM. 
Resources that would have gone to a gen­
eral wage increase for active workers will 
instead be used to contribute to the VEBA 
to fund retiree health care benefits, and 
GM will have the right to hire entry-level 
workers at a lower wage rate for certain 
"non-core" operations. 

"We're dealing with the realities of a 
highly competitive industry that does not 
operate on a level playing field," said 
Rapson. "We've negotiated a realistic 
agreement that protects existing manufac­
turing jobs, and also creates the possibil­
ity for future gro-\vth. ,. 
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New Contract Protects Wages, 
Provides for Lump Sums 

The proposed agreement protects the 
wages of UAW workers at GM, and pro­
vides four lump-sum payments, one in 
each year of the agreement. 

UAW-represented GM workers who 
are on the active roll on the effective date 
ofthe agreement will receive an up-front 
settlement bonus of$3,000. Workers on 
pre-retirement leave, in protected status, 
on temporary layoff, on Family and Medi­
cal Leave or various other leaves of ab­
sence ofnot more than 90 days, are also 
eligible, as are workers with retirements 
processed for an effective date ofOct. I. 
The settlement bonus will be paid in the 
second pay period following official no­
tification ofthe agreement's ratification. 

Three additional bonuses will be paid 
in the second, third and fourth years of 
the agreement. In October 2008, UAW 
GM workers with seniority as of Sept. 
15,2008, will receive a lump-sum perfor­
mance bonus equal to 3 percent ofquali­
fied earnings (including base wages, 
COLA, overtime, shift and seven-day 
opyrator premiums, call-in pay, vacation, 
holiday and other paid time off) over the 
preceding 52 pay periods. In October 
2009, workers with seniority as of Sept. 
21,2009, will receive a lump-sum bonus 
equal to 4 percent ofqualified earnings. 
A final perfonnance bonus, equal to 3 
percent ofqualified earnings, will be paid 
in October 20 10, to workers with senior­
ity as ofSept. 20,20 Io. 

Projected Total Gains 
Total economic gains from the 

proposed agreement add up to 
$13,056 for a typical GM assembler, 
based on a standard, 2,080-hour year 
and 10 percent overtime. That fig­
ure includes the $3,000 settlement 
bonus; perfonnance bonuses of 3 
percent, 4 percent and 3 percent, and 
projected cost-of-living adjust­
ments, after diversions. 

Cost-of-Living Protection 
The proposed agreement maintains 

the existing COLA fonnula, based on the 
CPI-W for all items less medical care. 
$2.03 ofthe elUTent $2.08 COLA float will 
be folded into base wage rates as of the 

effective date of the agreement. The re­
maining 5 cents will be the initial COLA 
float. 

The 2-cent quarterly diversion agreed per quarter will be diverted to defray the 
to in the 2005 UAW-GM health care settle­ cost of health care benefits for active 
ment agreement will continue and be made workers. 
permanent. An additional 4 cents per quar­ These diversions will be taken in the 
ter will be diverted to fund the new VEBA order listed. There will be no "catch-up" 
that will secure lifetime health benefits for diversions if a quarterly COLA adjust­
current and future retirees. A tinal4 cents ment is less than 10 cents. 

EXAMPLES OF TOTAL HOURLY WAGE INCREASES 

Sample Pay Gains 

Assembler Tool & Die 

Base Rate - Contract End $26.09 $30.60 

Skilled trades tool allowance .20 

COLA Fold-In 2.03 

New Agreement Base $28.12 $32.83 

Beginning COLA float .05 .05 

1st-year COLA .12 .12 

End 1st-year Base Rate plus COLA $28.29 $33.00 

2nd-year COLA ~ .20 

End 2nd-year Base Rate plus COLA $28.49 $33.20 

3rd-year COLA .20 .20 

End 3rd-year Base Rate plus COLA $28.69 $33.40 

4th-year COLA ---:.1§ ---:.1§ 

End 4th-year Base Rate plus COLA $28.85 $33.56 

Projected COLA assumes annual inflation averaging 2.44% 

-Lump-Sum Examples 

Settlement Bonus Upon 
Ratification 

September 2008 
Performance Bonus (3%) 

September 2009 
Performance Bonus (4%) 

September 2010 
Performance Bonus (3%) 

Assembler Tool & Die 

$3,000 $3,000 

$2,104 $2,440 

$2,823 $3,271 

$2,132 $2,468 

Based on a standard 2,080-hour year plus 10% overtime, with projected COLA 
adjustments based on inflation averaging 2.44% 
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Profit Sharing 

The profit-sharing formula will 
continue unchanged. Your bargaining 
team resisted managem~nt attempts 
to put a cap on profit-sharing payouts; 
UAWGMworkerswill share fully in 
any profits that their hard work and 
sacrifice make possible. 

New Hires' 401 (k) 
GM will contribute $1 per compensated 

hour into all new hires' 40 l(k) plans. 

Independence Day Week 
Shutdown Pay 

The proposed agreement maintains the 
Independence Day week shutdown at GM. 

During the week ofthe Independence Day I 
holiday, s~niority UAW workers will re­
ceive four days (32 hours) offattheir regu­
lar rate ofpay, including shift and seven­
day operation premiums. Eligibility is un­
changed from the 2003-2007 agreement. 

Over the term of the proposed agree­
ment, the 32 hours of shutdown pay are 
worth an average of$950 each year for a 
typical GM assembler. 

New Wage and Benefit Structure 
for Entry-Level Employees· 

To keep work in UAW GM plants, and to create a realistic possibility of adding work fOF future growth, the 
proposed agreement establishes a new pay structure for entry-level employees. The new structure applies to what 
OM cal1s "non-core" jobs in all its facilities. 

Examples of "non-core" jobs include, but are not limited to, material movement, general stores management, 
finished vehicle driving, paint mix room, chemical management and subassembly. 

Workers hired in under the entry-level structure will have the opportunity for traditional UAW OM jobs as 
positions become available. 

Entry-Level Wages 
The new entry-level wage structure 

applies to UAW-represented workers in 
non-core jobs hired on or after the effec­
tive date of the proposed agreement. 
Temporary employees who were on the 
rolls prior to the effective date, and are 
subsequently converted to permanent 
status, are not considered entry-level 
employees and will receive traditional 
wages. 

The entry-level wage structure, which 
is modeled after the UAW-Delphi agree­
ment, has two key elements: 

• New wage rates for three classifica­
tion groupings. 

•A new wage formula that provides 

annual increases tied to either (a) the per­
centage increase in average hourly earn­
ings, excluding overtime, ofworkers in the 
U.S. manufacturing sector or (b) the an­
nual rate of inflation, whichever is greater. 
Increases will take effect in the first pav 
period of each calendar year. - ­

In addition to annual wage formula in­
creases, entry-level workers with senior­
ity as ofthe designated eligibility date will 
receive performance bonuses in each year 
ofthe four-y~aragreement. An entry-level 
worker's performance bonus will be equal 
to 3 percent of qualified earnings during 
the previous 52 pay periods. Performance 
bonuses will be paid in May 2008, 2009, 
20 10 and 2011, based on April eligibility 
dates. 

2007 ENTRY-lEVEL WAGES 

Group A 
(example: 

machining) 

Group B 
(example: 

subassembly) 

Group C 
(example: 
material 
handling) 

Sta rting rate $14.61 $14.00 $14.00 

$16.23Production rate 

Entry-level workers are not eligihle 
for pay for the Independence Day holi­
day week. Workers nDt ~chedulcd to 

$15.30 $14.50 

work during that period will have the op­
tion of using vacation hours or taking an 
unpaid leave of absencp 
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Entry-Level Benefits 
Entry-level workers will be covered 

by a separate benefit plan, including 
the following elements: 

• A cash balance defined-benefit re­
tirement plan: OM will deposit 6.4 per­
cent ofworkers' wages into a portable 
retirement plan, which will accrue in­
terest tied to the 30-year u.s. Treasury 
bond. , 

• Health care plan: Entry-level 
workers will be covered by a health 
care plan, with annual in-network 
deductibles of $300 single/$600 fam­
ily. Coinsurance will be 10 percent in­
network, with an annual cap on out­
of-pocket expenditures of $1,000 
single/$2,000 family. To defray these 
costs, GM will reimburse workers up 
to $300 single/$600 family annually 
from a flexible health care spending 
account. Entry-level workers will be 
eligible for dental coverage and a vi­
sion exam after three years, and for 
full vision coverage after five years. 
• Supplemental Unemployment 

Benefits: Entry-level workers with at 
least one but less than three years se­
niority will be eligible for 26 weeks of 
SUB. That increases to 52 weeks 
(which can be extended) for workers 
with three or more years seniority. 

-------------------------------~ 
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Health Care Protected, Benefits Improved 
I 

Health care was extremely contentious in this round of bargaining. The corporation's primary goal was to shift 
substantial costs to our members. Our bargaining committee resisted this effort at major cost-shifting, and made key 

Comprehensive Coverage Mainta.ined 
I 

improvements while maintaining comprehensive health care coverages. 

Primary Care 
Access Improved 

The primary care network was im­
proved, allowing advanced practice 
nurses and physician assistants to fully 
practice under the scope oftheir licenses. 
This means members can go to these prac­
titioners for diagnosis, prescriptions, 
tests and treatment for acute conditions 
(like infections) and chronic diseases (like 
diabetes and heart disease). 

No New Co-payments 
for Prescription Drugs 

Despite the efforts ofthe corporation 
to significantly increase prescription 
drug co-payments, your bargainers main­
tained co-payments at the present level. 
In addition, they negotiated improve­
ments in the Maintenance Drug List. 
Thirty-three drugs were added and three 
were removed from the current list. 

A new specialty phannacy retail net­
work will be implemented as soon as prac­
ticable. The network will be developed 
to preserve broad access while securing 
better pricing. 

The joint prescription drug review 
process has been maintained so that any 
programs or proposals that have a clini­
cal impact are reviewed by an outside in­
dependent expert. The expert will make 
recommendations to the parties, who will 
then jointly decide what to do. Several 
items will be reviewed for safety, quality 
and cost concerns. 

Certain over-the-counter antihista­
mines and vitamins will no longer be cov­
ered on the prescription drug program. 

Higher Dental Maximums 
The annual maximum and orthodon­

tic maximums for dental coverage were 
increased to keep pace with inflation. Ef­
fective ]an. I, 2008, the annual maximum 
will increase to $1.850 and the orthodon­
tic maxil11lill1 will increase to $2,200. 

There were other dental changes, in­
cluding: 

• Bitewing X -rays will be available 011CC 

every two years for ages 15 and older. 
• Coverage for crown replacement lim­

ited to every five years, 
• Topical fluoride will now be limited 

to enrollees under age 15, 
• Denta] HMO~ v7m be eliminated. 

Air Ambulance Expanded 
Currently, air ambulance services are 

covered with a 50 percent member co-pay­
ment for the first 100 miles and a 100 per­
cent member co-payment for travel above 
100 miles. Under the proposed agreement, 
qualified air ambulance services will be 
fully covered with no mileage limit. 

Immunizations Updated 
Immunization coverage was expanded 

to include new doses and new vaccines 
per national recommendations. 

Hearing Aid Coverage 
Hearing aid coverage was improved so 

that members receive a single $2,000 al­
lowance for hearing aids, ear molds and 
associated devices every three years. If 
members go to network providers, hear­
ing aids are available at discounted net­
work rates. In addition, the allowed amount 
for the hearing evaluation test was up­
dated to $139, effective Oct. 1,2007. This 
amount will be updated each October for 
inflation increases. 

Changes in Eligibility 
for Dependent Children 

There were changes to eligibility tor 
certain dependent eligible children. Effec­
tive Jan. 1,2009, children 19 and older will 
be covered only if they are full-time stu­
dents. Full-time student coverage will be 
available until age 24. In addition, legal 
guardianship has been limited to people 
related by blood to the primary enrollee or 
spouse. 

National Institute for Health Care Reform 
The UAWand GM have agreed to an unprecedented effort and commitment to 

improve the affordability, accessibility and accountability of the u.s. health care 
system, including the pursuit of a lasting solution to our national health care cost 
crisis. 

The parties have agreed to create the National Institute for Health Care Refonn, 
that will serve as a premier research and educational health care reform center 
dedicated to understanding, evaluating and developing thoughtful and innova­
tive refonn to improve the medical delivery system in the United States and ex­
pand access to high quality, affordable and accountable health care coverage for 
all Americans. 

GM has committed to five annual $3 million contributions to fund the Institute. 

I 

Office Visits I 
Effective Jan. 1,2008, the Traditional \ 

Care Network (TeN) will provide five of- , 
fice visits per family per year at a cost of I 

$25 per visit. This benefit does not ap­
ply to future or current retirees in the 
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TCN. HMO office visit co-pays were also 
increased to $25. I 

IPPO and Select HMO 
Enrollees Transferred to TCN 

All PPOs and select HMOs will be Ieliminated. UAW-represented GM work­
ers and their dependents who are cur­

Irently enrolled in these programs will 
now participate in the Traditional Care 
Network, with broad access to medical I 
providers. There will be no interruption 
in health care coverage as a result of this 
change. I 

I
Additional Improvements 

To enhance health care protections 
for UAW-represented members and their 
families, MRI scan limits were removed, I
PET scan coverage was expanded and 
hospice coverage was 'improved. 

Community Health 
Initiatives Maintained 

The Community Health Initiatives 
sites were maintained. The Anderson, 
Ind., site will focus more on the India­
napolis area. 

DME and P&O Updated 
Durable medical equipment and pros­

thetic and orthotic coverages have been 
updated to the Medicare levels. 

---------------"----_. 









































MitchellBernathRapsonGettelfingerMasonCurson

This is the UAW national negotiating team at General Motors whose determined
efforts, along with those of the UAW General Motors Department and other UAW
professional and technical staff produced a new tentative agreement for UAW mem­
bers at GM. Ron Gettelfinger is president of the International Union, UAW. Cal
Rapson is vice president and director of the UAW General Motors Department. Garry
Mason is top administrative assistant to Gettelfinger. Dave Cm'soll is director of UAW
special projects. Garry Bernath is top administrative assistant to Rapson. Paul
Mitchell is administrative assistant to Rapson. Ron Bieber, Greg Fedak, Mike
Grimes, Rick McKiddy and Cindy Suemnick are assistant directors of the UAW GM
Department. Tim McClain is director of the UAW Health and Safety Department. Dan
Sherrick is UAW general counsel. Chuck Gayney is director of the UAW Social
Security Department. Linda Ewing is director of the UAW Research Department. Stan
Stoker is administrator of the Umpire and Review Staff. Bill Freeman, Mark Kelly,
Kris Owen and David Shoemaker are coordinators of the UAW GM Department. BiJI
King is chair oftlle UAW GM National Negotiating Committee, chair arLocal 659 and
represents Subcouncil 6, stamping. Judith Bryson is recording secretary of the UAW
GM National Negotiating Committee, president ofLqcal2123 and represents Subcouncil
3, powertrain. Fred Adams is chair ofLocal 909 and represents Subcounci13. powertrain.
Chuck Davenport is chair of Local 2404 and represents Subcouncil I, service parts
operations (SPO). John Dohner Jr. is chair of Local 95 and represents Subcouncil 2.
truck assembly. Larry Erickson is chair of Local 160 and represents Subcouncil 6,
skilled trades. Dan Maloney is president of Local 1097 and represents Subcouncil 5.
components. Harold Meinecke is chair of Local 651 and represents Subcouncil 5,
components. John Melton is chair of Local 31 and represents Subcouncil 2, car as­
sembly. Jim Mull is chair of Local 735 and represents Subcounci! 3, powertrain Matt
Teachenor is chair of Local 1292 and represents Subcouncil 4, stampll1g.
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